UNITED STATES COURT OF APPEALS
ELEVENTH CIRCUIT

Position Title: Developer/Al Expert

Location: Atlanta, Georgia

Opening Date: 8/29/2025

Closing Date: 9/26/2025
$74,970 - $121,837

Annual Salary Range (CL-28): Starting salary dependent upon qualifications,
experience, and court funds.

The Research and Information Center of the U. S. Court of Appeals for the Eleventh Circuit (RIC) is
accepting applications for the position of Developer/Al Expert. Applications are being accepted
through September 26, 2025, or until the position is filled.

A cover letter addressed to Cheryl Vessels, Assistant Circuit Executive for Human Resources and a
resume detailing experience and qualifications should be emailed in one single PDF attachment to
human_resources@call.uscourts.gov. Please indicate “Developer/Al Expert” in the subject line.

The selected candidate will be subject to a background check as a condition of employment.
Reimbursement for expenses associated with interview(s) and/or relocation is not available.

POSITION SUMMARY:: The Developer/Al Expert reports to the Lead Programmer/Systems
Administrator and is proficient in Python or C# programming languages, specializing in the integration
of artificial intelligence technologies into software development workflows. The incumbent combines
strong foundational programming skills with advanced knowledge of machine learning frameworks,
natural language processing, computer vision, and Al model deployment strategies. The incumbent is
primarily responsible for writing code and under the direction of the Lead Programmer/Developer may
meet with end users to analyze their needs to implement software solutions.

DUTIES AND RESPONSIBILITIES:

o Designs, develops, and maintains applications using Python or C# programming languages
following industry best practices and coding standards.

o Performs code reviews, debugging, and troubleshooting to ensure high-quality software
delivery.

o Implements version control practices and participates in continuous integration/continuous
deployment (C1/CD) pipelines.

o Develops web APIs and microservices using Python frameworks (Django, FastAPI, Flask)
and/or C# (.NET Core, ASP.NET).

o Integrates machine learning models and Al algorithms into existing software applications and
systems.

o Develops and deploys Al-powered features including natural language processing, computer
vision, and predictive analytics.

e Optimizes Al model performance, accuracy, and scalability for production environments.

o Develops comprehensive testing strategies for Al-integrated applications, including unit tests,
integration tests, and model validation.

o Demonstrates expertise in Al functionalities within established legal research services (Westlaw,
Lexis, and comparable platforms) and evaluates, implements, and provides guidance on
additional Al-enabled legal tools and applications.
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o Provides analysis and recommendations to the Lead Programmer/Developer on user needs and
software requirements to determine feasibility of design within time and cost constraints.

o Prepares and maintains the documentation of all locally developed software used at the site.

e May confer with technical staff and end users to design software applications, including
exchanging information on project limitations and capabilities, performance requirements, and
interfaces.

e Performs other duties as assigned.

REQUIREMENTS: Demonstrated ability to work in distributed, team-oriented, project environments.
Excellent communication skills, time management, and critical thinking. Ability to interact effectively
with individuals and groups and clearly communicate technical information to all user types. Must be
self-motivated and possess ability to work independently as well as collaboratively with a team.
Knowledge of computer systems, networks, and distributed architectures for application deployment.
Knowledge of Python or C#, and expertise in integrating Al into development. Ability to configure and
maintain cloud environments (AWS, Azure) for scalable Al model hosting and processing. Skill in
identifying complex problems and reviewing related information to develop and evaluate options and
implement solutions. Skill in analyzing court information technology needs, including evaluating
software. Ability to respond effectively in critical situations. Commitment to ongoing professional
development in artificial intelligence technologies, including staying current with emerging
developments, best practices, and legal applications to effectively serve as a subject matter expert and
resource for judges and court personnel. Ability to consistently demonstrate sound ethics and judgment
and comply with the Code of Conduct for Judicial Employees and court confidentiality requirements.
Ability to lift and move moderately heavy items, such as files, materials, and equipment (weighing up to
50 pounds).

REQUIRED QUALIFICATIONS:
e Three years of specialized experience in Python or C# development.
e One year of experience integrating Al into development.

DESIRED QUALIFICATIONS AND SKILLS: Preference will be given to applicants who possess
the following:
Bachelor’s degree in computer science, information systems or related field of study.
Experience designing, coding, and deploying Judiciary applications.
Experience developing and implementing solutions to connect and fetch data from multiple
sources via API.
Experience using PowerApps.
Experience administering web applications.
Experience in customer service and/or training.

CONDITIONS OF EMPLOYMENT: Applicants must be a United States citizen or eligible to work
for the federal government. All applicant information is subject to verification. All offers of employment
are provisional pending successful completion of a background check or investigation and a favorable
employment suitability determination. It is the policy of this court that all new personnel are hired for a
twelve-month initial probationary period, at the end of which time their work and progress will be
evaluated. All court employees are required to adhere to the Code of Conduct for Judicial Employees.
Employees of the United States Circuit Court are considered “at-will” employees, and, as such, may be
terminated with or without cause. The Office of Personnel Management civil service position
classification standards and appeal procedures do not apply to federal court employees. This position is
subject to Electronic Funds Transfer (EFT) for payroll deposit.

THE UNITED STATES COURTS ARE EQUAL OPPORTUNITY EMPLOYERS
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